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EMBEDDING INCLUSIVE PRACTICES: A HOLISTIC FRAMEWORK FOR EMPLOYMENT EQUITY
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AND RACIALIZED WOMEN
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Engage and work with organizations in Ontario to address

inequities through the application of Diversity, Equity,

Inclusion, and Accessibility (DEIA) Toolkit.

Consult immigrant and racialized women for feedback;

provide tailored sessions for employers.

Gather insights from immigrant and racialized women,

offering customized briefings to employers.

Implement targeted interventions for employers, using the

DEIA Toolkit and assessment framework

The Paving the Way for Immigrant and Racialized Women
program seeks systemic transformation to advance women’s
economic security and prosperity by enabling them to
achieve their full potential in Ontario. This federally funded
project addresses barriers to entry, retention, and success in
the workplace for immigrant and racialized women by
engaging meaningfully with selected organizations to apply
Diversity, Equity, Inclusion, and Accessibility (DEIA) principles
in their practice.

PROGRAM HIGHLIGHTS

FOR ANY QUERIES CONTACT US: 
KOSALINA VIGNARAJAH, PROJECT MANAGER - KVIGNARAJAH@ACHEV.CA
NISHITA, COMMUNITY LIAISON - NISHITA@ACHEV.CA

ACHĒV IS ONE OF THE LARGEST NON-PROFIT PROVIDERS OF FREE EMPLOYMENT, SETTLEMENT, YOUTH, WOMEN'S, LANGUAGE ASSESSMENT AND INCLUSION SERVICES IN THE GTA. WE SEAMLESSLY CONNECT OUR CLIENTS
TO THE PROGRAMS AND SUPPORT THEY NEED IN ONE PLACE, WHETHER ONLINE OR IN PERSON, AT NINE GTA LOCATIONS. 
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