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® Three campuses

® Small groups
® 2014 reform:
o block plan
o experiential 9

-

o international :
outreach X
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Au service de
lacommunauté

Mission:

Provide relevant
services to our
communities In
areas related to the
academic programs
of I’Université de
Hearst.



CRRIDEC

Centre régional de recherche
et d’intervention en développement
économique et communautaire
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How does IP’UdeH
collaborate with the
settlement sector?
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What are the
challenges related to
collaboration with the

settlement sector?



=> Eligibility of newcomers

-> « Competition » for housing

=> Confusion between our organizations in the
eyes of the public



A promising practice :
the Francophone Minority
Communities Student Pilot



Conclusion




Repenser

univers.
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