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PRESENTATION HIGHLIGHTS

OVERVIEW OF VANCOUVER LOCAL IMMIGRATION PARTNERSHIP (VLIP)

KEY INSIGHTS : RATIONALE FOR FRANCOPHONE INCLUSION STRATEGY

FRANCOPHONE STAKEHOLDER ENGAGEMENT STRATEGIC FRAMEWORK

MOTIVATING FACTORS FOR FRANCOPHONE AGENCIES TO JOIN VLIP

INITIAL OUTCOMES THROUGH APPLIED FRANCOPHONE INCLUSION STRATEGY

CHALLENGES & ADDRESSING: NAVIGATING A NON-LINEAR PROCESS





VLIP STRATEGIC PRIORITIES

MEANINGFUL ENGAGEMENT 
AND REPRESENTATION
Expand VLIP partners across sectors & 
prioritized those underrepresented.

KNOWLEDGE HUB
Build capacity of the partners by sharing best 
practices, enhance access to resources & build 
collaborative solutions.

INFLUENCE CHANGE FOR EQUITY
Engage partners, applying an
intersectional lens, to address the deepest
inequities facing those made most
vulnerable, including those new to Canada.

DATA COLLECTION AND
UTILIZATION
Conduct evidence-based research, utilize 
existing research on current and emergent 
barriers to the well-being of immigrants, 
refugees, and those new to Canada.



Top 10 countries of origin for French-speaking permanent residents 
admitted outside Quebec  (2016 to 2020)

1. France (32.9%)
2 Congo ( DRC ) (10.5%) 
3. Cameroon (6.2%)
4. Morocco (5.7%)
5. Algeria (5.4%)
6. Burundi (4.7%)
7. Haiti (4.6%)
8. Côte d’Ivoire (2.9%)
9. Belgium (2.7%)
10. Djibouti (2.1%)

KEY INSIGHTS : RATIONALE FOR FRANCOPHONE 
INCLUSION STRATEGY

• More than 328,000 people in British Columbia (6.6% 
of B.C.’s population) can conduct a conversation in 
French.

Source: Office of the Commissioner of Official 
Language. 

Source: AMSSA
“ Infographic: Francophone Fact sheet”



Population Growth: In 2021, there 
were 42,000 French speakers living 
in Vancouver and Victoria.

Education demand: For the 2022-
2023 year, there are more than 
53,300 children enrolled in French 
immersion programs.

Source: La Fédération des francophones de la Colombie-Britannique

KEY INSIGHTS : RATIONALE FOR FRANCOPHONE 
INCLUSION STRATEGY

Common Challenges Experienced by French-
Speaking Newcomers:
1.Unfamiliarity with Available
 Services/Resources in French.

2. Limited Knowledge of Francophone 
Linguistic Minority Communities in 
Vancouver.

3. Absence of a Standardized Referral 
Process in the Settlement Sector.

British Columbia introduces French-
language policy which came into effect 
on April 1, 2024.

Addressing barriers, francophones can 
play an active role in our province’s 
social, cultural and economic 
development.

https://www.facebook.com/federationdesfrancophonesCB/


VLIP STRATEGIC PRIORITY FOR COLLABORATION WITH 
FRANCOPHONE SECTOR (INITIAL PHASE)

Engagement with BC 
Francophone Immigration 

Network 2022

Meeting with 16 
Francophone serving 

agencies 

Initial success- Francophone 
agencies joined VLIP Council

A shared vision 

An inclusive approach: 
Respected as an essential 

and valued partner 

Demonstrating 
Openness and flexibility 

Trusting 
relationship 
(Individual & 
Organization) 

Meaningful 
engagement
 with emerging 
/underserved 
communities 



MOTIVATING FACTORS FOR FRANCOPHONE 
AGENCIES TO JOIN VLIP

VISIBILITY & AMPLIFY VOICECREATE

AWARENESS OF DUAL MINORITYRAISE 

NETWORK WITH ANGLOPHONE AGENCIES BUILD
  

COMMUNITY-BASED RESEARCH AND DATA SHARINGCOLLABORATE

SETTLEMENT OUTCOMESIMPROVE



•A stronger bilingual framework within VLIP activities.
•Increased engagement and representation of Francophone perspectives in Council 
decisions.
•Enhanced collaboration between Francophone and Anglophone agencies though 
special projects. 
•Deeper mutual understanding between Francophone and Anglophone agencies, 
leading to an increased referral and higher engagement from the communities.

INITIAL OUTCOMES THROUGH APPLIED FRANCOPHONE 
INCLUSION STRATEGY

APPLIED   

Understanding the context

APPLIED  

Created a trust-based 
relationship and 

demonstrating openness 
and flexibility. 

APPLIED 

Made a genuine effort to 
consult and accommodate

APPLIED 

Created shared vision that 
can serve as the basis for 

the strategic plan. 

APPLIED 

Celebrated and making 
known the success stories 

of the partnership



INITIAL OUTCOMES THROUGH APPLIED FRANCOPHONE INCLUSION STRATEGY



ADDRESS THE CHALLENGES: NAVIGATING A 
NON-LINEAR PROCESS

•Representation and Decision-Making

•Resource constraints
 Language translation/ 
interpretation
•What’s the point? 

Addressing these challenges requires open communication, mutual 
respect, and proactive strategies



Thank You! 

Questions?

Contact

Koyali Burman M.A
Manager, Vancouver Local Immigration 
Partnership

Email: koyali.burman@vancouverlip.org

Website: www.vancouverlip.org

mailto:koyali.burman@vancouverlip.org
http://www.vancouverlip.org/


COLLABORATION WITH THE 
SETTLEMENT SECTOR TO SUPPORT 
IMMIGRANTS' HEALTHCARE NEEDS

Presented by Nicolas Roux
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Get to know us!

RésoSanté C.-B. is a provincial NGO working to 
support the development, integrated access 
and continuity of health services in French 
across BC. 



Ensuring access 
to healthcare with 

the greatest 
possible equity 

between 
communities and 

minorities.

Reduce errors 
and improve 

patient safety.

CONTEXT

THE IMPACT OF LANGUAGE BARRIERS 
IN THE HEALTHCARE SYSTEM

2 MAIN OBJECTIVES



FRANCOPHONE COMMUNITY

DIVERSE
• An asset but also a 

challenge.

• “French-canadian” - 
Different provinces.

IDENTIFICATION
• Challenging to identify 

all the Francophones.

• The need to discover 
new ways to connect.

“PAR ET POUR”
• Include communities in 

decision-making and 
implementation processes.

• Understand their needs and 
priorities, while building 
community capacity.



NEW WEBSITE  
RESOSANTE.CA



Opening of Santé Ouest

The first Francophone Community Health Centre 
in BC

santeouest.ca





Accueil en 
santé

Pop-up 
clinics

Immigrants’ health 
study

OUR PROJECTS



CONTACT
• First contacts with 

English-speaking 
organizations.

• Opportunities to reach 
francophones who 
don't know us.

NEW POSSIBILITIES
• Participating in welcoming 

events and meeting 
organizations’ members and 
public.

• Exemple: YMCA, tennis 
lessons

ACCESSIBILITY
• Difference between 

adaptation and 
interpretation/traduction.

VLIP CONNECTIONS



resosante.ca

THANK YOU.

/resosante

/résosanté-colombie-britannique/resosante

/resosante

604-629-1000info@resosante.ca

http://www.resosante.ca/


Thank You! 

Questions?

Contact

Koyali Burman M.A
Manager, Vancouver Local Immigration 
Partnership
Gestionnaire, Partenariat local pour l'immigration de 
Vancouver

Email: koyali.burman@vancouverlip.org
Website: www.vancouverlip.org

604-629-1000info@resosante.ca

resosante.ca

Nicolas Roux
Communication & public relations manager
Responsable des Communications & Relations 
Publiques

mailto:koyali.burman@vancouverlip.org
http://www.vancouverlip.org/
http://www.resosante.ca/
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