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As a provincial umbrella association, AMSSA acknowledges
that B.C. is on the unceded homelands of First Nations who
have stewarded this land since time immemorial. We
recognize the privilege that we have as settlers on this land
and acknowledge that AMSSA's operations is on the
unceded traditional territories of the x*mabkwayam
(Musqueam), Skwxwu7mesh (Squamish), and
Salilwata?/Selilwitulh (Tsleil-Waututh) Nations. As an

organization, AMSSA is committed to creating a safe space

for indigenous voices.
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About AMSSA
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Strengthening Diversity in BC
AMSSA is a unique province- Vision: A just and equitable Mission: AMSSA facilitates
wide association that strengthens society in which everyone collaborative leadership,
90 member agencies as well as benefits from social and knowledge exchange and
hundreds of community economic inclusion. stakeholder engagement to
stakeholder agencies who serve support agencies that serve
immigrants and newcomers, and immigrants and build culturally
build culturally inclusive inclusive communities.
communities, with the knowledge,
resources and support they need
to fulfill their mandates.

Purpose Statement: Co-create the conditions for success with our members to
build better lives for immigrants and newcomers to BC
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Community-University Research Principles (CURPs)

In 2003, AMSSA partnered with the Immigrant Services Society of BC (ISS of BC), and professors from Simon
Fraser University, the University of BC, and Sir Wilfrid Laurier University, to lead a consultative process with

BC immigrant and refugee serving agencies to develop a settlement research framework.

Guiding Principles:

Equitable Partnerships Client Centered Equitable Dissemination
« research design, implementation, + informed consent and + Dissemination of linguistically and
and information dissemination; confidentiality assurances culturally appropriate information
«  contributions that enhance * inclusiveness with comprehensive  research participants' well-being
capacity, ability, and knowledge of support to ensure their full should prevail over academic
both collaborating partners participation priorities and/or outcomes
* Recognized and compensated for + promotes learning for all of those

time involved in the research process




C U R PS (last revision April 2018)

1. All researchers submitting grant applications to
funding bodies, who intend to work with NGOs in
the sector, will be required to:

a) meet with the immigrant or refugee-serving agency with whom
they wish to collaborate to discuss research before they write
and submit a grant application;

b) provide a copy of the CURPs to the agency;

c) obtain a letter of support for the project to accompany the
grant application.

2. Researchers working with the settlement sector commit to:

a) on-going consultation with the sector regarding its research needs and priorities, as well as

broad dissemination of findings;

b) the formation of equitable partnerships between university researchers and staff in immigrant
and refugee-serving agencies that include:

i. consultation at the stages of research design, methodology, implementation, and
dissemination including representation on steering committees or advisory committees;

ii. appropriate recognition and compensation to sector agencies, staff and research participants
for time spent on the research and resources used by the project;

v. appropriate supports to ensure the broadest participation possible, i.e., support to cover
basic child-care, transportation costs and translation (to ensure that non-English speakers may

be included in research);

vi. the dissemination of a summary of research findings from each project to the cooperating
agency staff and, where possible, to all those who participated in the study. Dissemination is
possible through diverse venues and innovative methods. It might be desirable to produce
findings in different formats, including webinar, policy-oriented or advocacy papers, and
academic journals;

vii. flexible and responsive approaches such as community meetings to test ideas and gather
feedback from research participants, agencies, and researchers.

iii. assurances of confidentiality and informed consent for all research participants;

iv. the ethics review committee of the PI’'s home institution must approve the project;



Above all, respect for the refugees and
Immigrants who are involved in research is
paramount. Should there be a conflict of
iInterest between researchers’ objectives and
the well-being of research participants, the
latter will take precedence.



UBC| THE UNIVERSITY OF BRITISH COLUMBIA
w Centre for Migration Studies

CENTRE FOR
MIGRATION
STUDIES

STRATEGIC
PLAN

2022-2025

Partnership - “two (or more) people being in a
relationship that is more than just transactional—
one person cares about, supports, and provides
value to the other and vice versa”

Strategic Priority 1.2 (SPI.2): Strengthen collaborative
migration research

Catalyze CMS-community collaborations

Deepen partnership between CMS and AMSSA (Affiliation of
Multicultural Societies and Service Agencies of B.C.) through
regular meetings/retreats.

Develop a strategy for a research-based space in the community
that brings together CMS and BC immigrant- and refugee-serving
organizations to identify common research interests.

Develop programming and support grant applications and
research initiatives in collaboration with community partners
(e.g., SSHRC Engage Grants).

Deepen and expand CMS-community collaborations by matching
university and community researchers, and administratively
supporting grant applications and budget management.

Contribute to the work of AMSSA’s Research Advisory Council
(once established).
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Contact Katie Crocker,
Chief Executive Officer, AMSSA

kcrocker@amssa.org

AMSSA
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KATIE CROCKER

Chief Executive Officer

4445 Norfolk Street, Burnaby, BC V5G 0A7
T 604 718-2781 or 1888 355-5560
kerocker@amssa.org ¢ www.amssa.org




