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YMCA OF GREATER SAINT JOHN
* HEALTH, MEMBERSHIP & RECREATION
* CHILDCARE, CAMPS & AFTER-SCHOOL
* NEWCOMERCONNECTIONS

. —



Y = Newcomer Connections

Newcomer
Support Services

Newcomer Connections —

Newcomer
Programming *

ey

Funded by: Financé par :
BNew%Z:Nouveau]
I * I Immigration, Refugees Immigration, Réfugiés runSWIC
and Citizenship Canada et Citoyenneté Canada C A N AD A




e for 1 hour per day

. ependent, self-study activities:
[ \

e th&anguage and vocabulary you need to read the

i Ver's H%{o‘ok in preparation for your driver’s exam.

Required: personal laptop computer, tablet, or phone and CLB 3+

Register before April 22 by contacting Katie

SKILLS LAUNCH

LEARN - EXPLORE - SUCCEED

Employment Readiness Programming

YMCA of
Greater Saint Joh
. Newcomer Conne

Sector-Specific Ei

English language training for sa
contact centres or professional, b

Program includes 30 hours of volunte:
Language level: CLB 6+

Contact Jennifer to register today
j.burley@saintjohny.ca | +1-506-343-2513 I+l
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CURRICULUM DEVELOPMENT

Presented by: Marijke Geurts




Y  Avenue

Avenue

LearnITZteach
i NN

A Pwlect of FEW LANGUAGE SOLUTIONS

http://learnit2teach.ca/
http://avenue.ca



http://learnit2teach.ca/
http://avenue.ca

Y

Avenue

v week 1

=
=l Over to You Week 1

I_P Why we need good daycare 1 PraCtICG GUldellneS
@ Friday, November 20th - { . . ﬁ . ﬂ _@

Food Allergies

Choose one of the questions on this page, read the answer and prepare to explain the

information to the class on Thursday.

@ Week 1 Vocabulary Quiz

’
%, Childcare Powerpoint

This is the power point we discussed in class. Click on the link to open the file.
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Curriculum Development Challenges

e Update curriculum to reflect new reality
* Reduce curriculum to fit reduced hours
* Develop online content

* Meeting with instructors

Recently accessed courses ¢ | 3

O

YMCA of Greater Saint John - Newcomer... YMCA of Greater Saint John - Newcomer.

W SSELT Housekeeping & Janitorial - La... SSELT Child Care - Language
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PROGRAMMING

Presented by: Sue Hemmings
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v |Use of Technology: Making the Transition
- 'to Our Online Platform

O BigBlueButton - Sue - W = X
(¢ 8 bbb-node-03.newlanguage.ca/htmi5client/join?s nToken=aiqiSkteknpgkvnl | v g E}
! Apps Wl Canadian language.. @ idavenueca 5 SSELT Programmin.. Healthcare Jeopard.. @ httpsi//www.notmy.. 47 AHealthLiteracy C.. 47 Intermediate - Mod.. »

MESSAGES < Public Chat

Public Chat

Good morning!

NOTES
This server is running BigBlueButton.
Shared Notes
USERS (1) &
(=]
# Sue Hemmings (You)
(]

NEIRIE

‘ Y @ 7 . 211PM
O Type here to search ‘ - AAE®D Gy B




Y ‘ Extending Blended Programming

Homework review: Lesson 15

Page 68: How do you sayit?

IN CLASS Page 69: Check your answers in the back of the book.
Page 70

Tien

HuHan

Jake

Darren

Tong

Hicham

Payam

Reina

. Shanding

Page 71: Check your answers in the back of the book.

Y

Students practice applying key
concepts with feedback

Students prepare to Students check their
participate in class activities undcrslamllng and extend
- their learning




Blended Programming

vember -> Financial Literacy

nks and credit cards
"

b) saving

-
-




Y ‘ Evidence of Learning




SDI PROJECT

Presented by: Daniel Rito
S T




\Y ‘ SDI Research Project

* In 2018, the YMCA-GSJ was granted funding to deliver a
research project under the SDI Funding process

* Project focused on evaluate the full-time employment
readiness program (SSELT)

* 2 mainquestions:

1. Will participantsattendingto SSELT receive the same level
of language acquisition as participantsin LINC?

2. Will participantsattending SSELT access the Labour market
faster than participantsin LINC?
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®

3 main phases

e Present g

*Analyze data and provide
( ) *A/BL testi insights into scalability
e Looking at information from anguage testing e Foasibility study for SSELT t
program delivery up to date e Participants in SSELT easibility stuay tor (o)
. . be an alternative to LINC
oMl trends eParticipants in LINC . .
«Cultural Competency in local Qualitative data collection * Provide evidence on
P y . L learnings from current
Employers *Self-identification surveys

programs
\ J *Focus Groups / Interviews *Build organization research
Pa St eEngagement and increase cultural competency in local employers capacity

eEngage staff and provide tools for Continuous Improvement

- ) Future




\Y ‘ Implications & Challenges

e Datacollectioninstruments were
paper-based

* Data collection activities happened
in person during class time

* Employer engagement was an
overall challenge, CCT trainingtook
a back seat.




Y  Tools

e Data Collection activities moved
online

* Use of LMS (Avenue) for
language assessment activities

and some surveys zoom
 Use of Zoom for Speaking

Ianguage assessment

Use of MS Forms for surveys




Y | Learnings

* Buildingresilience capacity
 DataAnalysistools
e COVID-19 time data




HOW WE ADAPTED

Presented by Olive Ozoemena
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Y | Services

* Focus on client's wellbeing and follow up
* Onboarding new staff
* Y-Learning for CCT :

https://vlearning-gsj.thinkific.com/

e Client Employment support



https://ylearning-gsj.thinkific.com/

\Y ‘ 3 Key Learnings

[ ]
e ° 0
= 32
TECHNOLOGY FLEXIBILITY THE VALUE OF

WORKING TOGETHER
IN PERSON AS TEAMS



Y ‘ What is next? (Clients)

* Serve clients in rural areas

e Continuous improvement (QA)

* What supports or trends we see?




Y ‘ What is next? (Employer)

* Working more intently with employers
 Employer Engagement Event (vision)
* Employerfeedback from volunteer

placements

* What supports or trends we see?
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THANK YOU

Contact: Olive Ozoemena
Email:
Phone #: 506-634-4186
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mailto:o.ozoemena@saintjohny.ca

