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DES I G N  G U I DE  

 
This PowerPoint 2007 template produces a 36”x48” 
presentation poster. You can use it to create your research 
poster and save valuable time placing titles, subtitles, text, 
and graphics.  
 
We provide a series of online tutorials that will guide you 
through the poster design process and answer your poster 
production questions. To view our template tutorials, go online 
to PosterPresentations.com and click on HELP DESK. 
 
When you are ready to print your poster, go online to 
PosterPresentations.com 
 
Need assistance? Call us at 1.510.649.3001 
 

 

QU ICK  START 
 

Zoom in and out 
 As you work on your poster zoom in and out to the level 
that is more comfortable to you.  

 Go to VIEW > ZOOM. 
 

Title, Authors, and Affiliations 
Start designing your poster by adding the title, the names of the authors, 
and the affiliated institutions. You can type or paste text into the 
provided boxes. The template will automatically adjust the size of your 
text to fit the title box. You can manually override this feature and 
change the size of your text.  
 
TIP: The font size of your title should be bigger than your name(s) and 
institution name(s). 
 
 

 
 

Adding Logos / Seals 
Most often, logos are added on each side of the title. You can insert a 
logo by dragging and dropping it from your desktop, copy and paste or by 
going to INSERT > PICTURES. Logos taken from web sites are likely to be 
low quality when printed. Zoom it at 100% to see what the logo will look 
like on the final poster and make any necessary adjustments.   
 
TIP:  See if your school’s logo is available on our free poster templates 
page. 
 

Photographs / Graphics 
You can add images by dragging and dropping from your desktop, copy 
and paste, or by going to INSERT > PICTURES. Resize images 
proportionally by holding down the SHIFT key and dragging one of the 
corner handles. For a professional-looking poster, do not distort your 
images by enlarging them disproportionally. 
 

 
 
 
 
 
 

Image Quality Check 
Zoom in and look at your images at 100% magnification. If they look good 
they will print well.  
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QU ICK  START ( con t . )  
 

How to change the template color theme 
You can easily change the color theme of your poster by going to the 
DESIGN menu, click on COLORS, and choose the color theme of your 
choice. You can also create your own color theme. 
 
 
 
 
 
 
 
You can also manually change the color of your background by going to 
VIEW > SLIDE MASTER.  After you finish working on the master be sure to 
go to VIEW > NORMAL to continue working on your poster. 
 

How to add Text 
The template comes with a number of pre-
formatted placeholders for headers and text 
blocks. You can add more blocks by copying and 
pasting the existing ones or by adding a text box 
from the HOME menu.  

 
 Text size 

Adjust the size of your text based on how much content you have to 
present. The default template text offers a good starting point. Follow 
the conference requirements. 

 

How to add Tables 
To add a table from scratch go to the INSERT menu and  
click on TABLE. A drop-down box will help you select rows 
and columns.  

You can also copy and a paste a table from Word or another PowerPoint 
document. A pasted table may need to be re-formatted by RIGHT-CLICK > 
FORMAT SHAPE, TEXT BOX, Margins. 
 

Graphs / Charts 
You can simply copy and paste charts and graphs from Excel or Word. 
Some reformatting may be required depending on how the original 
document has been created. 
 

How to change the column configuration 
RIGHT-CLICK on the poster background and select LAYOUT to see the 
column options available for this template. The poster columns can also 
be customized on the Master. VIEW > MASTER. 

 
How to remove the info bars 

If you are working in PowerPoint for Windows and have finished your 
poster, save as PDF and the bars will not be included. You can also delete 
them by going to VIEW > MASTER. On the Mac adjust the Page-Setup to 
match the Page-Setup in PowerPoint before you create a PDF. You can 
also delete them from the Slide Master. 
 

Save your work 
Save your template as a PowerPoint document. For printing, save as 
PowerPoint of “Print-quality” PDF. 
 

Print your poster 
When you are ready to have your poster printed go online to 
PosterPresentations.com and click on the “Order Your Poster” button. 
Choose the poster type the best suits your needs and submit your order. If 
you submit a PowerPoint document you will be receiving a PDF proof for 
your approval prior to printing. If your order is placed and paid for before 
noon, Pacific, Monday through Friday, your order will ship out that same 
day. Next day, Second day, Third day, and Free Ground services are 
offered. Go to PosterPresentations.com for more information. 
 

Student discounts are available on our Facebook page. 
Go to PosterPresentations.com and click on the FB icon.  
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        In recent decades, Canada has attracted an 
increasing number of international students from all 
over the world. Among those international students 
studying in Canada, students from China make up 
the majority of the population. Even though Nova 
Scotia is a smaller province located in the East coast of 
Canada and had been ignored by Chinese international 
students and Chinese immigrants in the past, the 
number of Chinese international students enrolling the 
universities in Nova Scotia has increased in recent 
years. Meanwhile, Nova Scotia is in need of more 
skilled international students to promote the economic 
growth and prosperity of the province because of a 
declining birth rate and an aging population. 
 
        This study focuses on new immigrants in Nova 
Scotia to explore the successful transitional 
journeys from international student to permanent 
resident in Canada. The findings not only uncovered 
the positive successful integration experiences of the 
participants but also have important implications for 
retaining more skilled international students to meet the 
demand of the Nova Scotian labour market. 
 
 
 
 

  Abstract: 

 
 Method:  

Table 1: 

 
 
The overall aim of this research is to provide all the “tools” 
that are required for international students to have a 
successful transition from student to employee and to 
immigrant. We should believe that international students can 
not only make contribution to the economic development of 
Canada, but also to the culture diversity and societal vibrant. 
 
 
 

Challenges:  

 
 
 
 
   Recommendations: 
1.  Take an active part in local activities and events for the 

purpose of understanding Canadian culture and improving 
the English language. 

2.  Develop a good relationship with your professors at 
university. Do not be afraid to ask them questions if you 
have any problem with your studies.  

3.  Step out of your comfort zone and make friends with 
people from other countries instead of only gathering and 
talking with Chinese compatriots.  

4.  Choose to be optimistic when you encounter difficulties and 
challenges. If needed, seek help from other people.   

5.  Have the intense curiosity towards life and also the attitude 
of being a true lifelong learning.  

   
 
   Conclusion: 
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Life in 
Between 

 Findings: 

Questionnaire In-depth 
Interview 

 
•  I used a combination method of closed (forced-

choice) questionnaire and in-depth interviewing 
for data collection. 

 
•  My study involved individual interviews with 

eight participants who had already graduated 
from universities in Halifax, Nova Scotia, and 
who are now employed in jobs, which meet the 
criteria of IRCC to immigrate to Canada.  

 
•  All participants were required to have graduated 

from universities within the last ten years and 
to be full time in the workplace, because not 
only is ten years long enough to secure full-time 
work, but it is also still recent enough to allow 
the participants to recall the reasons why they 
were hired and why they made their decision to 
stay. 

 

 
  
Name 

 
Years 
in Nova 
Scotia 

 
University 
Attended  

 
Program  
of Study 

 
Present 
Employment 

Carina 6 Dalhousie 
University 

Manege-
ment 

Executive  
Assistant & 
Office  
Manager  

David 11 Acadia 
University  

Business 
Administ-
ration 

Financial 
Planner 

Jay 9 Saint 
Mary’s 
University 

Science Financial  
Service 
Manager  

Chris 4 Mount 
Saint 
Vincent 
University 

Business 
Administ-
ration 
 

Program  
Coordinator 

Jimmy 10 Dalhousie 
University 

Statistics Research & 
Statistics  
Officer 
 

Cedar 5 Dalhousie 
University 

Manage-
ment 

Supervisor  

Amy 6 Dalhousie 
University 
 

Marine 
Biology & 
Statistics 

Fund 
Operation 
Analyst 

Jean 7 Saint 
Mary’s  
University 

Commer-
ce 

Financial 
Services 
Representati-
ve I (One) 

 Table 2: 
 
 
 
 
 
 
 

 
     AGE 

 
20-25 

 
25-30 

 
     30+ 

Total 
Number 

          4          3        2 

 Table 3: 
 
 

LEVEL OF 
EDUCATION 

UNDER- 
GRADUATE 
 

 
GRADUATE 

Total 
Number 

 

            8            1 

Life Experiences 

Coming to 
Nova Scotia 

•  Willingness to learning the English 
language and immerse themselves 
into Canadian culture 

•  Recommendations from their 
Canadian high school teachers 

•  Flexible immigration policies 
•  Win-win formal agreements between 

Chinese university & Canadian 
university 

Living in 
Nova Scotia 

•  The essential role of relationships with 
Canadians 

•  Individual Resilience  

Staying in 
Nova Scotia 

•  Job opportunities  
•  Social networks they have developed 
•  Friendly Nova Scotia people 
•  Flexible immigration policies 
•  Unpolluted environment  

Learning 
Experiences 

Transformative  
Learning 

Attitudes, beliefs and 
opinions generated 
through transformative 
learning will likely lead 
to more correct and 
justified actions 
(Mezirow, 2000). 

Beliefs, values and 
attitudes towards life 
and work have been 

changed more or less 
by the mainstream of 
Canadian culture and 
Canadian society for 

the last couple of 
years.  

Self-directed 
Learning 

Cranton (2013) 
defines that “self-
directed learning 
occurs when the 
individual has the 
opportunity and 
responsibility to 

make choices and 
decisions about 

learning” (p. 100). 

Employed different 
forms of self-

directed learning. 

 
One-Child 
Policy 

 
Parents 


