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Immigration in Sarnia-Lambton 

Source: Statistics Canada National Household Survey 2011 
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Immigration in Sarnia-Lambton 

Source: Citizenship & Immigration Canada, 2014 
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Sarnia-Lambton Settlement Strategy 

ü Conducted community based-
research 

ü Established a multi-sector 
council 

ü Developed a settlement 
strategy 

ü Corresponding work plan was 
created to direct 
implementation of strategy 
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How did the Sarnia-Lambton LIP go from 
Strategic Planning to Implementation? 

 

Working 
Groups 
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LIP Working Groups come in all 

shapes and sizes… 
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Working Group Examples 

The Mentorship Program: 
o  LIP facilitated adhoc working group of community organizations  

§  Researched program model 
§  Identified project lead 
§  Assisted in securing funding for project from OTF 

 

The Community Interpreter Access Program or CIAP: 
o  An adhoc working group was struck to bring professional interpretation services 

to the community  
§  Partnered with a regional organization that provides interpretation and translation 

services 
§  Ensured qualified organizations have pool of funds to offset fees for service through 

local charity organization 

 



Developing Sustainable Solutions for the Attraction, Retention and Social Inclusion of Newcomers to Sarnia-Lambton. Developing Sustainable Solutions for the Attraction, Retention and Social Inclusion of Newcomers to Sarnia-Lambton. 

Working Group Examples 

Immigrant Youth Engagement Project:  
 

o  LIP (in partnership with Lambton Public Health) conducted focus group 
research with immigrant/newcomer youth to learn about their: 
§  Sport and recreation interests 
§  Participation experiences 
§  Barriers to accessing opportunities locally 
§  Recommendations to overcoming barriers 

o  County-led Immigrant Youth Engagement  
      Project [IYEP] 
o  IYEP Project Leader hired with grant from provincial ministry of immigration 

(MCIIT) 
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External Committee Work 

TD Multicultural Village 
 

The TD Multicultural Village provides opportunities to celebrate and learn about 
the community's growing cultural diversity 

The Multicultural Elementary Games brought 
grade 5 & 6 students from Lambton County 
schools together to try out a series of sport 
stations including cricket, field hockey, bocce, 
rugby and lacrosse 

Multicultural Elementary Games  
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Regional Networking Groups 

Southwestern Ontario Local Immigration Partnerships 
•  Formed in 2010 after a meeting between the Sarnia-Lambton and 

Hamilton LIPs 
•  Created as a way for LIPs in Southwestern Ontario to share their 

successes and challenges. 
•  Meets quarterly and, along with Sarnia-Lambton & Hamilton, includes 

representatives from: 
§  Brantford/Grand Erie §  Chatham-Kent 
§  Francophone Immigration Network §  Guelph-Wellington 
§  Huron County §  London & Middlesex 
§  Niagara Region §  St. Thomas-Elgin 
§  Waterloo Region §  Windsor-Essex 
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Outcomes Based Measures 

 
 

As important as the work we do in the community 

 is what impact the work is having 
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Contact Us 

Stephanie Ferrera, Project Coordinator 
stephanie.ferrera@county-lambton.on.ca 

519-344-2062, ext. 2161 
 

Jeneane Fast, Social Researcher 
jeneane.fast@county-lambton.on.ca 

519-344-2062, ext. 2309 
 
 www.sarnialambtonlip.ca  

@SarLamLIP 


